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CHAIRPERSON’S MESSAGE
Ladies and Gentlemen,
On behalf of the Board of Directors and management of NEWIG, we
extend our best wishes to you for the New Year.
It is time for us to take stock of how far we have come and how we
have performed over the year as individuals, as a family and as an
organization. For indeed as the great philosopher Socrates said, “The
unexamined life is not worth living”. By this I believe, Socrates
meant that there comes a time that one has to do some soul searching,
introspection and self-examination of his life in order to face the challenges ahead. As a NGO,
NEWIG needs to undertake such an exercise if we are to move forward to achieve our goals.
The year 2015 has just rolled by. Surely the years succeed one another but they do not mimic
each other in terms of aspirations, achievements and challenges. No doubt the year 2015 would
be unlike any other. Its problems, difficulties and challenges were extraordinary. But the
resilience of the NEWIG Team and the courage, tenacity and commitment of management and
staff of the NEWIG ensured that we continued to live the dream and vision of the NGO. The
NGO continued to provide optimum women skilled training to improve the quality of life of
Ghanaians and underserved communities in the country. We did not also relent in our
determination to work towards the empowerment of the women and young ladies to become
successful entrepreneurs.
The year 2015 would be remembered for a successful 10th anniversary celebration which took us
to the Mampong School for the Deaf. It was really an experiences and life touching.
Against this backdrop, I wish to commend and congratulate the management and staff of
NEWIG for their performance in very trying circumstances and conditions. May I also use this
opportunity to thank our sponsors for their unflinching support over the years, and look forward
to a continuous and cordial relationship. I would like in particular to commend Mrs. Mawusi
Nudekor Awity, the Founder and Executive Director who is a true pillar of inspiration and
motivation from whom we can all take a cue. If you need a source of motivation she is an
example par excellence. She virtually works 24/7 a week.
In conclusion, I invite the management and staff of NEWIG to continually and systematically
take stock of their performance. This should enable you to dig deep into your individual,
institutional and spiritual resources in order to maximize your output and contribution to the
success of NEWIG.
I wish you all once again, a Productive New Year!!
Mrs. Philomena Serwah Akoto Sam
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FROM THE EXECUTIVE DIRECTOR’S DESK
On behalf of the entire team at NEWIG, I wish to express my sincere gratitude to all those who
have partnered and participated with us in our journey over the last twelve months.
NEWIG celebrated a momentous landmark of a decade of its existence with a series of activities
from JUNE to AUGUST, 2015. The anniversary celebration on the theme: “Re-engineering
Women Entrepreneurial Skills: A Tool for Accelerated Development” purposed to strengthen
relationship with donors, stakeholders, clients, beneficiaries and grassroots-community. The
organization viewed this commemorative occasions not so much as a period of festivity, but as
an occasion to pause and look back at this ten-year journey as well as use the opportunity to look
forward to the future.
This year, we developed an extensive program of activities, focused on employment training,
youth training, continued the economic governance pilot project in Adansi South District in the
Ashanti Region and promoted environmental and property acquisition to benefit rural
community beneficiaries. Our Skills Development Program has helped women to identify and
upgrade their skills and earn
more income. Our success
story has only been possible
thanks to a high performing
and motivated leadership team
and the commitment of each
individual
employee.
NEWIG’s mission continues
to move forward through the
synergy of available talents
and dedication of our team.
We are grateful to our long
term partners, African Women
Development Fund, EMpower
Foundation,
AWYTIE
Foundation and Crossroads
International who donated
funds /resources to reduce our costs. This support enabled us reach out to more people in most
disadvantaged communities. Our special appreciation to Voltic Mineral Water, Icepack Mineral
Water, SVANI Group Ltd, CAMFED Ghana, CHOCHO Group of Companies and MULTIPRO
Private Ltd, distributors of Indomie noodles for supporting our 10th anniversary celebrations.
We will continue to make every effort to nurture more outstanding talents who will ensure
Ghana’s rise; adhere to our set objectives; be brave in innovations and experiments; train more
rural SME executives for the country, and build NEWIG into a leading entrepreneurship capacity
building NGO in Ghana and beyond. NEWIG will continue to grow as an organization that
embodies women’s socio-economic empowerment in Ghana and strive to grow into a reference
institution with a unique character of its own.
Mawusi Nudekor Awity
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ORGANIZATIONAL BACKGROUND
NEWIG was founded on 8th January 2002 as a skills development and gender employment nongovernment, non-profit organization with the goal of improving the conditions of the less
privileged in society especially women (both young and old). It does so by creating the needed
platform for them to have access to vocations (economic empowerment), good health and
sustainable life style as well as political leverage in society mainly through practical training.
NEWIG provides vocational and entrepreneurial training, specialist advice and help to a wide
range of clients in the area of small scale enterprise development. NEWIG is one of Ghana’s lead
NGO in delivering entrepreneurial capacity building programs.
NEWIG began to operate on a full time basis in April, 2004, after being registered at the
Registrar-General’s Department on 22nd April, 2004. It was issued with a certificate, numbered
G-12,117 as well as a Certificate of Incorporation. Additionally, it registered with Department of
Social Welfare to operate as an NGO and was issued with a certificate numbered DSW./2408.
NEWIG programs are implemented nation-wide. NEWIG is based in Tefle in the Volta Region
of Ghana.
CORPORATE STATEMENT
VISION
NEWIG has a vision of a society in which self-organised women actively creating a just,
democratic and sustainable world without poverty, inequality or any system which erodes their
confidence, economic well being, rights, dignity and capacity for self-determination.
MISSION
NEWIG’s mission is to support women’s self-organisation for full autonomy over their lives,
freedom from violence and for full social, economic and political participation and
empowerment.
GOALS
 To get women into gainful employment.
 To give women the tools of empowerment through functional literacy and entrepreneurial
skills training
 To give women the tools of empowerment to attain and play leadership roles in society.
 To make women aware of human and legal rights.
VALUES
Commitment; Dedication; Self-drive; Honesty; Hard work; Volunteerism
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PROGRAM & ACTIVITIES
NEWIG implements its programs through practical training and advocacy in the following
functional areas:
Our Entrepreneurial Development Programs cover the five basic components of successful
entrepreneurship, namely Business skills; Technical skills; Life skills; Mentorship; Access to
tools and materials as well as Economic Governance programs.
Under our Gender / Women Rights Programs we organize seminars and workshops on Gender
Trainings, Domestic Violence and Gender & HIV/AIDS.
Our third functional area covers Leadership & Women in Political Participation where fora,
seminars and workshops on Political Leadership Skills Building and Good Governance capacity
building programs are organized.
NEWIG also runs Leadership Trainings for the Youth to take up and grow leadership positions.
Our constituency is the vulnerable and marginalized women including the youth.
NEWIG therefore creates spaces where women talk about their issues, expose them to other
women and other communities and support them to attend meetings of other organizations.
What makes the spaces created unique is that they open opportunities for women to come
together to reflect on what they want to change , develop common political agendas and action
strategies, re-group and engage in critical analysis of their lives, society and the world at large.
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MAJOR PROGRAMS
ECONOMIC GOVERNANCE PROJECT dubbed “Empowering Rural SMEs for Growth
and Sustainability” Funded by Canadian Funds for Local Initiatives (CLFI) & African
Women Development Fund (AWDF)
In order to create an enabling environment for the growth and development of grassroots
women enterprises there is the need to give it an approach which is multifaceted . To promote
the SME development, a more conducive business environment must be created. This includes
the formulation of appropriate SME policies; the institution of appropriate structures to
promote SME development; the availability of the institutional capacity of government
agencies to effectively deliver services to the private sector; an increased capacity of SMEs to
leverage investment funds; an improved market information system.
A systematic approach of growing businesses, with appropriate and relevant interventions that
meet the needs of businesses at every level of the growth ladder, ensures the success of SMEs.
These interventions include: trade shows; marketing training (especially in customer service);
costing and pricing; new product development techniques; packaging; financial services; access
to appropriate technologies and information on available techniques; and, most important of all,
technical skills development.
To make this theory practicable, an economic governance pilot project was launched in Adansi
South District in the Ashanti Region to provide integrated services for SMEs and other economic
actors so as to create an enabling environment among for enterprise growth and development at
the grassroots level; strengthen the skills of SMEs to be able to dialogue effectively with other
stakeholders on issues pertaining to private-sector development policies.
The services encompassed building the capacities of gari producers, oil extractors, rice growers,
soap makers as well as local service providers from selected communities in the district
(Amudruase, New Edubiase, Tweapease, Kwame Adjei and Menang) in business advocacy and
lobbying skills, functional literacy and numeracy, marketing, branding and packaging. The other
activities included building the capacities of major stakeholders (district assembly, banks and
traditional leaders) in gender sensitivity in enterprise development; public-private dialogue
between the SMEs and the stakeholders; formation of a strong local trade network to make
demands from stakeholders and trade shows to showcase and sell their products and services.
Technical, business managerial and advocacy skill training
The women were trained in business advocacy and lobbying skills, functional literacy and
numeracy, marketing, record keeping, branding and packaging. They were also supported with
tools and packaging materials to facilitate and enhance their work.
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Local Service Providers Training
For the sustainability of the project after the exit of the funded support, it was important to
identify, select and train people whose responsibility is to provide direct business development
assistance to the beneficiary SMEs. Because these intermediaries live in the district, language,
proximity and cost management issues relating to the implementation of business development
services are better managed and cost-effective.
Gender trainings
Evidently enough, gender disparities among others, contributes immensely to the restricted
access of women to resources and support services, and their limited involvement in decisionmaking. Women are often marginalized from business relations and have minimal control over
access to factors of production, impinging on their capacities to benefit fully from enterprise
development support. Enterprise development support therefore needs to take into account the
special circumstances and needs of women through the design of gender-sensitive programs.
Thus, district assembly and banks officials as well as traditional leaders were trained in gender
sensitivity for enterprise development
The objective of the trainings was to:
 Increase sensitization in gender issues to help change the fundamental issues (traditions
and norms) inhibiting the promotion of women in decision making.
 To encourage the stakeholders to ensure that gender sensitivity filters through all their
activities which will facilitate the growth and sustainability of SMEs
Public-private dialogue
The beneficiary SMEs engaged with the District Assembly, Traditional Council and the financial
institutions in the Adansi South District on challenges faced by the women entrepreneurs/smallscale farmers and the way forward for vibrant business environment as well as to advocate for
appropriate policies and by-laws.
The banks used the opportunity to market their various products that hitherto were unknown to
the SMEs while the District Assembly resolved to frequently engage the various SMEs to
deliberate on issues pertaining to their businesses.
Trade Network Advocacy group
The project beneficiaries were also brought together under one umbrella Adansi South Local
Trade Network to fight for the growth and sustainability of their businesses in the district. The
members were equipped with applicable entrepreneurial skills including business advocacy and
dialoguing as well as linkage to apex bodies of SMEs so as to give them voice to advocate for
appropriate policies and by-laws.
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Tradeshows
Trade shows, been another important and potent marketing tool that helps to facilitate trade were
organized to facilitate trade thereby increasing the incomes of the SMEs through market
expansion, increased sales and business linkages at the local level. It also helped to facilitate the
building and harnessing of local knowledge and skills in marketing and branding.
Major achievements:
180 women have been fully equipped with empowerment tools to be able to engage effectively
with stakeholders such as the District Assembly. With the advocacy and lobbying skills training,
they are now able to negotiate with the various players of SMEs growth such as the banks,
transport unions, ‘middle men’, local government for better services and support. Now, the
beneficiaries grade and package their products nicely and neatly so their products can be highly
patronized. Undoubtedly, the branded products definitely will attract better sustained market
connection. As a result of the training on pricing and the factors to consider when pricing
products and services, the women have collectively revised their price lists to enable them make
meaningful profit.
The various groups have also chosen new leaders and deputies whose responsibilities is to
manage the affairs of their groups effectively while ensuring that the groups follow the principles
and directions of successful entrepreneurship.
As a result of the project, some individual SMEs in the district have come together to form
cooperatives to enable them access support from the banks and district assembly. According to a
revenue collector, revenue collection has become easier comparatively since she now gets the
SMEs leadership to facilitate the task.
The newly packaged products of the women are now sold in some shops in Accra and other big
towns. More importantly is the fact that the groups are making efforts to present their products to
the Ghana Standard Authority for certification.

H.E. Christopher Thorney, Canadian High Commissioner,
admiring a product by a beneficiary at the trade show

A section of the beneficiaries at the public-private
dialogue
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The Tweapease Rice growers exhibiting
their branded products at the trade show

The Amudruase oil extractors busy at
work

Sieving the gari to get the fine
grains (Kwame Nkyi gariprocessors at work)
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YOUTH-IN-ENTREPRENEURSHIP TRAINING funded by EMpower Foundation
A two-phased economic governance project was launched to provide integrated services in the
Adansi South District in Ashanti Region for 30 selected young women and other economic
actors so as to create an enabling environment. The first phase took place at the NEWIG Women
Empowerment Centre in Tefle, and the second phase is yet to take place in Adansi South in
2016. The first phase involved building the capacity of the young women in effective
entrepreneurship with the aim to improve their economic status.
Out of 100 youth (20 men and 80 women) interviewed in a baseline survey from different parts
of the district, 30 of the young women were selected to undergo a three months training program
in employable skills including vocational skills to enable them engage in all year-round viable
and sustainable businesses to improve their livelihoods. The set of criteria used for selecting
them was based on their interest to participate in the program as well as their willingness to
travel to the training centre in Tefle which is quite far Adansi South. More importantly is their
desire to put into practice the skills they will acquire from project.
When the 100 respondents of the survey were asked whether girls / women should have equal
opportunities as boys / men, and should not be subject to violence, 17 of them think that men and
women are not equal and that women are subservient to men. To this group of respondents, being
disrespectful to men should result in punishment for women. Interestingly enough 15 of them
were women. In spite of the education they were given in response to their perception, many of
were still adamant that their views are right. 3 out of these 15 young women were selected to
undergo the 3 months training and their stance changed after the gender training at the centre.
The interventions for this program encompassed production skills in toiletries using coconut oil
and waste cocoa beans; soap and body ointment production using neem oil extracted from neem
seeds; fashion accessories & beads works, pottery and food preservation; business management
and business advocacy training as well as micro finance support in the form of tools and
materials for business start-up.
The theory lessons were on entrepreneurship, leadership skills and women’s rights issues. Since
some of the young women are illiterates, teaching was done in English, Ewe and Twi (local
languages spoken by the women). Considering the fact that some of the beneficiaries were semiliterates and illiterates, pictorial handouts were used for them to facilitate better and easier
understanding of the various disciplines taught.
The main purpose of phase one of the project, was to strengthen the entrepreneurial capacity of
the young women to establish viable and sustainable business ventures for themselves as well
acquire employable skills to possibly work for others for wages.
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Trainees in class

In order to put into practice the skills they have acquired during the training, the young women
spent three hours a week selling the products they made. They sold in the small and big markets
as well as engaged in door-to-door sales in the Tefle community and its’ environs. The products
they made and sold included spectacle chain holders, waist beads, beaded slippers, ear and finger
rings, necklaces as well toiletries. After each field work, the groups met with their instructors to
discuss challenges they encountered and how to address them the next time. This really helped
improve their marketing skills since their turnover increased over time. They also put their
understanding of financial literacy into practice by opening savings accounts on MTN, TIGO and
AIRTEL Mobile Money Savings Accounts.
The program created much space for cross-cultural fertilization in Tefle since majority of the
beneficiaries came from different parts of the country though they reside in Adansi South
District. There were Ewes, Gas, Fantis, Akwapims, Dagartis and Adansis from Volta, Greater
Accra, Central, Eastern, Northern and Ashanti Regions respectively. The Tefle community
traditional and opinion leaders are of the view that the presence and involvement of the trainees
in community outreach programs which was done twice a month during week-ends as a social
responsibility, had a positive impact on the local youth.
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By the close of the 3 months stay at the centre, the young women had learnt the following
practical skills in laundry, liquid (both dish washing and bathing), medicated soap, mosquito
repellent, pomade for body and hair and shampoo making. The others include floral and interior
decorations for occasions; food preservation as well as bead works. They also had the
opportunity of learning how to make bead balls from waste paper which is a new product that
NEWIG has introduced. At the graduation ceremony, the trainees were presented with
certificates as well as tools and materials to start business. 6 of them who prior to their coming
could hardly express themselves in English language now speak and write better English as
result of the evening English lessons that was organized for them.

A walk through the gallery of products made by the young women at their graduation
ceremony

Whilst at training, the young women assisted the NEWIG Field Officer responsible for youth
outreach programs to run trainings for Virtuous Ladies Club. The group is a youth club of
Sogakofe Senior Secondary School that NEWIG supports by offering counseling and training to
14

club members who are students. The aim of the club is to encourage young girls to have moral
integrity and concentrate on their education. The Headmaster and staff in charge of the club as
well as some club members in appreciation of their gestures participated in the young women’s
graduation ceremony. In the club leader’s solidarity remarks at the program, she acknowledged
their interaction with the youth volunteers (the NEWIG young women) as having really
empowered them.

In the above picture is the course prefect delivering her report at the graduation ceremony.

The second phase activities will be implemented next year in Adansi South District from where
the participants were selected. The program involved will be a public-private dialogue where the
young women will dialogue with local institutions to advocate for policies and practices that are
friendly to women entrepreneurs in addition to a trade show to enable them showcase and sell
their products.
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VOCATIONAL / TECHNICAL SKILLS TRAINING PROGRAMS
A NEWIG sponsored training benefited 25 women in Kwame Nkyi in the Adansi South District
in solid and liquid soap making to enable them acquire the requisite skills in quality soap making
to suit all markets, both local and international. Prior to the training, most of the women in this
small rural community worked on cocoa farms as farm hands during harvesting season earning
very minimal income. A few others who produced local soap from cocoa husk had difficulties
selling their products at good price since their soap hardly hardened and lathered and could also
not sustain its fragrance over a long period. Though the community is endowed with raw
materials such as coconut and palm kernel oil and well as cocoa husk powder, adding value to
these ingredients to earn higher income was lacking. These raw materials were sold to middle
men from the cities at very low prices thereby making the poverty level for the women very high.
Subsequently, with the skills acquired from the training, they are able to produce very quality
variety of soaps that are sold in the district, regional and capital cities as well as other big towns.
They have also come together and operate as a group and are able to carry out their economic
roles better.
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Training for the disabled
In fulfillment of a promise made to the Mampong Technical / Senior High Secondary Technical
School for the Deaf, 18 students and 3 tutors of the Home Economics Department were trained
in liquid detergent processing to enable the department have an income generating venture to
help support the school. This training was sponsored by NEWIG
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Gari processing technical skills training
An African Women Development Fund sponsored Health and Safety Technical Training was
organized for 25 gari processors in Datsumorkope in Adansi South District in the Ashanti
Region. The women were taken through the hygienic method of the entire gari processing which
includes peeling of the cassava, washing, milling/grating, etc. They were lectured on basic safety
measures and health care as well as how to grow mushrooms from waste cassava peels which
can earn them extra income
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Teenage pregnancy intervention:
According to the South Tongu District Health Directorate, teenage pregnancy cases recorded for
2012, 2013 and 2014 were 1,224, 1,545 and 1,478 respectively. Out of these pregnancies, girls
aged 10-19 were 443(in 2012), 537 (in 2013) and 501 (in 2014). Despite the many interventions
at all levels to improve girls’ education, the district continue to experience child early marriage
and record high teenage pregnancy due to socio-economic, cultural and religious factors.
A pragmatic intervention where young girls are introduced to entrepreneurship to help curtail
this phenomenon propelled Planned Parenthood Association Of Ghana (PPAG) to sponsor 56
young females educated and school drop-outs in the district whose ages ranged between 13 years
- 19 years to undergo a two weeks training in beads jewelry and liquid soap making.
About 60% of the beneficiaries now engage in these economic activities. As a result they now
earn some income and eventually make them less dependent on men for financial support.
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10TH ANNIVERSARY ACTIVITIES
NEWIG celebrated a momentous landmark of a decade of its existence with a series of activities
in AUGUST, 2015. The anniversary celebration on the theme: “Re-engineering Women
Entrepreneurial Skills: A Tool for Accelerated Development” purposed to strengthen relationship
with donors, stakeholders, clients, beneficiaries and grassroots-community. Other objectives
included mobilizing resources for the organization; updating NEWIG’s image as well as to
enhance our visibility; launched our new products and to underscore the NGO’s contributions to
cottage industrialization and the grassroots communities.
The following activities marked the anniversary celebrations:
* A bazaar was organized at the VAG House in Accra for young women entrepreneurs as a
means of supporting them have access to market their products. 30 women including some past
trainees participated in the bazaar with an encouraging patronage especially by expatriates. Items
they marketed included fabrics, clothes, bead works, paintings, sculpture, flower vases, toiletries
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*
Under
the
distinguished
chairmanship of H.E.
Joanna Adamson, the
Australian
High
Commissioner,
a
lecture was organized
at the British Council
auditorium, Accra in
memory of Hawa
Yakubu who was a
renowned promoter
of
women’s
economic
empowerment. The
pre-lecture “Re-engineering Women’s Entrepreneurial Skills: A Tool for Accelerated
Development” was delivered by Master Joseph Osei, a student of Mampong Sec/Tech School for
the Deaf and the Guest Speaker was Ms. Felicia Twumasi, a Ghanaian multinational
entrepreneur and CEO of Homefoods Processing & Canning LTD. Mrs. Nana Konadu Agyeman
Rawlings, a former First Lady of Ghana and also the CEO of 31st December Women’s
Movement which is also a women’s economic empowerment NGO. In attendance included some
Members of Parliament, Ms. Theo Sowah, CEO of African Women Development Fund
(AWDF), students from second cycle and tertiary institutions, entrepreneurs, rural cottage
industrialists.

Group picture with Mrs. Rawlings, Former First Lady of
Ghana; Ms. Theo Sowah, CEO AWDF and H.E Ms. Joana
Adamson, Australian High Commissioner.
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*At the school campus of the Mampong Sec/Tech
School for the Deaf, 6 Students debated the pros
and cons of “Re-engineering Women’s
Entrepreneurial Skills: A Tool for Accelerated
Development”. MULTIPRO Private Ltd,
distributors of Indomie noodles provided meals for
the student and staff population of 200 as well as
books and T’shirts.

*A fund raising/ awards/ dinner dance to climax the anniversary was held at the Osu Presby Hall
in Accra. The dignitaries who were present included Mrs. Konadu Agyeman Rawlings, a former
First Lady; H.E Ms. Joana Adamson, Australian High Commissioner; Mr. Matthieu Kimmell,
Political Counselor at the Canadian High Commission (representative of the High
Commissioner). Fifteen (15) individuals, organizations and staff who have contributed to the
growth of the organization were honored with awards. The recipients included EMpower
Foundation, African Women Development Fund, Crossroads, Canadian Funds for Local
Initiatives, Nana Akufo Addo and Mrs. Nana Konadu Agyeman Rawlings. The NGO’s also
launched its’ new products.
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CAPACITY BUILDING PROGRAMS ATTENDED
*From 2011 till date, there has been a partnership between Crossroads and NEWIG which
focuses on promoting women’s economic empowerment as a means to increase women’s
equality, social and political power and to reduce violence against women and girls. It is in light
of this that Crossroads sponsored a South- South exchange program to Swaziland to visit
GoneRural (a social enterprise) to enable us participate in trainings in the management and
strengthening of women’s cooperative in order to share good practices and duplicate successful
initiatives.
The outcome of the visit helped the NGO gain knowledge about GoneRural effective supply
chain system where the women (suppliers of raw materials and finished goods) at every level of
the chain are involved in decision making especially pertaining to quality control and pricing of
their products. This hopefully will be duplicated by NEWIG.
The visit afforded the Executive Director the opportunity to acquire some basic practical skills in
paper beads making and multipurpose bowls made from grass and clay. With the transfer of the
skills to other workers, the NGO now has added
to its’ chain of products, paper beads jewellery
and clay/grass bowls which were launched at the
10th anniversary awards dinner dance.
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*Crossroads held An Organizational Diagnostic Workshop for management, board members,
staff representatives and volunteer representatives. The aim of the workshop was to conduct an
evaluation of the organization’s capacity using a questionnaire (and complementary questions
asked by the facilitator); identify and prioritize the capacity-building needs and to develop a
capacity-building plan for the next five years.

*The Acting Project Officer participated in a library management workshop organized by
Biblionef, Ghana. The workshop aimed at highlighting the importance of reading especially to
children, as well as establishing reading habits, and sustaining interest in reading for personal
development. NEWIG facilitated the distribution of library books donated by Biblionef and the
recipients were Kwabeng Community library, Subriso D/A Primary, Kwame Nkyi D/A Primary,
Bronikrom D/A Primary and New Edubiase Senior Sec. Schools.
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*NEWIG participated in a training event titled Media on Key COP 21 Negotiation Language and
Process at the Ghana Wildlife Society, Accra. The training aimed to enhance the capacity of
CSO representatives, journalists, practitioners, representatives from relevant government
agencies and multinational organizations in disseminating relevant information on the event
and deliberating on key expectations towards at the Climate Change Conference in Paris

Miscellaneous Activities
(Donations)
* School bags and shoes were presented to needy pupils of Kwame Nkyi Primary School,
Kwabeng Anglican and Presby Primary Schools, Vume Junior Sec School, Mampong Tech/Sec
School for the Deaf and Sogakofe Senior Sec School Virtuous Ladies Club.

*Library books were donated to Kwabeng Community library, Subriso D/A Primary, Kwame
Nkyi D/A Primary, Bronikrom D/A Primary and New Edubiase Senior Sec. Schools.
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*NEWIG presented a projector to Mampong
Tech/Sec School for the Deaf to facilitate
teaching, in addition to school shoes, bags and
exercise books

*Donation of used clothes to women of Camp and Datsumorkope, rural communities in Adansi
South District

*Outreach programs on youth empowerment, children and women’s rights
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* NEWIG has taken up the responsibility of sponsoring the education of
Master Isaac Adamali who is the only child of Madam Felicia Agbodja,
a single parent hardworking janitor. Isaac who had qualified to continue
his education at the secondary school level was unable to do so due to
lack of funds hence he was working as an apprentice mason as well as
menial jobs. This he was doing in order to save towards his schooling.
Through his hard work , NEWIG identified him and hence took up to
sponsor his senior high school education. He is currently enrolled at the
Keta Senior High School.
* Construction of hostel for our Women Empowerment Training Centre complex to solve
accommodation inadequacy

* An end of year party was organized for 100 aged citizens of Atiwa Kwabeng in the Eastern
Region. They were feted and given various items such as toiletries and food items as Christmas
gifts.
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*New products introduced – soaps, pomades, paper beads jewellery and clay/grass bowls
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LOOKING AHEAD: 2016-17 AND BEYOND
*The completion of hostel for our Women
Empowerment Training Centre complex at Tefle, in
the Volta Region, is not merely to represent a brand,
but to address the accommodation inadequacy. The
current situation makes it impossible to admit many
people at a time.
*Run the organization as a social enterprise so as to
generate more income to support its’ work. Plans and
preparations are underway to achieve the intention.
*Make conscious efforts to increase gender parity and inclusiveness by supporting young women
acquire technical skills in traditionally male dominated vocations. NEWIG will encourage and
recruit young women to learn driving and earn a living as professional drivers.
*Continue the economic governance project in Adansi South district and expand it to South
Tongu district so more women can grow and sustain their businesses better. This entails a
systematic approach of growing businesses, with appropriate and relevant interventions that meet
the needs of businesses at every level of the growth ladder. These interventions will include:
trade shows; marketing training (especially in customer service); costing and pricing; new
product development techniques; packaging; financial services; access to appropriate
technologies and information on available techniques; public-private dialogue and, most
important of all, technical skills development.
* Build the capacity of North Tongu rural SMEs in business advocacy, and dialoguing and link
them to apex bodies of SMEs so as to give them the voice to advocate for appropriate policies
and by-laws, and also support gender-responsive policies at both the local and national levels.
*Support rural SMEs to have access to markets, both locally and internationally.
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